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10.6 Educational Support personnel not employed in continuous employment

will be employed on an annual basis by the School Board. At the
expiration of this annual employment there will be no guarantee of a
position for the coming year. If the position will be available for the
next year, the employee may be considered for anetheryear renewal.
If his/her services are non-renewed, he/she shall be notified, in writing,
of his/her employment status byJuretfor12-month-employees-and
by-May-1-forall-otheremployees ten (10) working days prior to the

jast d f ntrac r. If the full-time su empl

is not renewed, the r rees nd insurance coverage
through i 15t regardless of the start date of th rren
school vear in which the non-renewal occurred. 0

employvees subsequently rehired by July 15 will be considered
as not having a break in service.
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